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Background: Explanations of social inequalities in sickness absence are lacking in the
literature. Our objectives were to evaluate the contribution of various occupational
exposures in explaining these inequalities in a national representative sample of
employees.
Methods: The study was based on the cross-sectional sample of the SUMER 2010
survey that included 46 962 employees, 26 883 men and 20 079 women. Both sickness
absence spells and days within the last 12 months, as health indicators, were studied.
Occupation was used as a marker of social position. The study included both
psychosocial work factors (variables related to the classical job strain model,
psychological demands, decision latitude, social support and understudied variables
related to reward, job insecurity, job promotion, esteem, working time/hours and
workplace violence) and occupational exposures of chemical, biological, physical and
biomechanical nature. Weighted age-adjusted Poisson and negative binomial
regression analyses were performed.
Results: Strong occupational differences were found for sickness absence spells and
days and for exposure to most work factors. Psychosocial work factors contributed to
explain occupational differences in sickness absence spells, and the contributing
factors were: decision latitude, social support, reward, shift work and workplace
violence. Physical exposure, particularly noise, and biomechanical exposure were also
found to be contributing factors. Almost no work factor was found to contribute to
occupational differences in sickness absence days.
Conclusion: Preventive measures at the workplace oriented towards low-skilled
occupational groups and both psychosocial work factors and other occupational
exposures may be beneficial to reduce sickness absence spells and occupational
differences in this outcome.
URL de la
notice http://okina.univ-angers.fr/publications/ua16614 [5]
DOI 10.1093/eurpub/ckx052 [6]
Lien vers le
document https://academic.oup.com/eurpub/article-abstract/27/6/1061/3854990?redir... [7]
Titre abrégé Eur J Public Health
Identifiant
(ID)
PubMed
28549123 [8]
Liens
[1] http://okina.univ-angers.fr/publications?f%5Bauthor%5D=27732
[2] http://okina.univ-angers.fr/publications?f%5Bauthor%5D=27733
[3] http://okina.univ-angers.fr/publications?f%5Bauthor%5D=27734
[4] http://okina.univ-angers.fr/publications?f%5Bauthor%5D=8921
[5] http://okina.univ-angers.fr/publications/ua16614
[6] http://dx.doi.org/10.1093/eurpub/ckx052
[7] https://academic.oup.com/eurpub/article-abstract/27/6/1061/3854990?redirectedFrom=fulltext
[8] http://www.ncbi.nlm.nih.gov/pubmed/28549123?dopt=Abstract
Publié sur Okina (http://okina.univ-angers.fr)
